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Certificate of Clinical Competence in Speech-Language Pathology
The American Speech-Language-Hearing Association grants qualified
individuals with a Certificate of Clinical Competence in Speech-Language
Pathology. The academic and clinical program at Baldwin Wallace University
prepares students for application for certification upon graduation. After
graduation all students are encouraged to apply for certification and to
successfully complete a clinical fellowship year. Information on requirements for
application can be found at:

Accreditation

The Master of Science (M.S.) education program in speech-language pathology
(residential) at Baldwin Wallace University is accredited by the

of the
American Speech-Language-Hearing Association, 2200 Research Boulevard,
#310, Rockville, MD 20850, 800-498-2071 or 301-296-5700.

A Council on=

[T

v

Non-Discrimination Policy
Baldwin Wallace University’s non-discrimination policy can be found on the
website

Baldwin Wallace University Non-Discrimination Policy is reflected in the
University’s vision, mission, core values and strategic plan Baldwin Wallace
challenges its students and employees to live out the spirit of inclusion in their
daily pursuits. We maintain that the value of the diversity reflected at BW is far
greater than the sum of its parts.

To this end, in concert with the principle of “Respect for Persons” as outlined in
our Community Standards of Conduct, Baldwin Wallace University prohibits
discrimination and harassment based on age, citizenship, disability, ethnicity,
gender identity, genetic information, national origin, race, religion, sex, sexual
orientation, and veteran status. Discrimination or harassment of members of the
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CSD 321 Neurology, Anatomy & Physiology of Speech and Hearing Mechanism
CSD 325 Articulation and Phonology Disorders

CSD 335X Clinical Practice — Individual

CSD 336 Clinical Practice

CSD 340 Language Disorders

CSD 351 Speech & Hearing Science

CSD 420 Audiology

CSD 421 Aural Rehabilitation

CSD 435X Clinical Practice

CSD 440 Research Methods in Communication Disorders
CSD 477 Capstone in Communication Disorders

PSY 100 Principles of Psychology

PSY 205 Developmental Psychology

PSY 278 Elements of Statistics

Elective and Recommended Courses

CAS 285D Introduction to Intercultural Communication
CSD 341 Fluency and Voice Disorders

CSD 436 Clinical Practice

CSD 359 Faculty Student Collaboration

CSD 459 Faculty Student Collaboration

ENG 210 Introduction to the Study of Language

HPE 206 Medical Terminology

SOC 281 Data Analysis using PASW

5-Year Integrated BS/MS Program in Speech-Language Pathology
Admission process and requirements: Applications for the program are
accepted during the summer between sophomore and junior year
Direct admission

- Major in CSD

- Minimum of 60 credit hours completed at BW

- Overall GPA and major GPA of 3.5 or higher

Application for Admission
- Major in CSD
- Minimum of 60 credit hours completed at BW
- Overall GPA and major GPA of 3.2- 3.49
- Completion of application for 5-Year program
- Application review and decisions made by mid-July

Requirements for enrollment in graduate courses for the 5-Year program
- Admission into the 5-Year program during the summer between
sophomore and junior year
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- Completion of required CSD major courses, minor area of study, and
general education requirements for the 5-Year Integrated BS/MS Program
in SLP

- Completion of at least 90 credits at BW

- Overall and major GPA of 3.2 or higher

Required courses for 5-Year BS/MS Integrated Program

CSD 105D Introduction to Communication Disorders

CSD 220 Speech and Language Development

CSD 225 Phonetics & Phonology

CSD 235 Clinical Management and Standards

CSD 236 Speech and Language Observation

CSD 321 Neurology, Anatomy & Physiology of Speech and Hearing Mechanism
CSD 325 Articulation and Phonology Disorders or CSD 340 Language Disorders
CSD 335X Clinical Practice

CSD 351 Speech & Hearing Science

CSD 420 Audiology

PSY 100 Principles of Psychology

PSY 205 Developmental Psychology

PSY 278 Elements of Statistics

BIO — Human or Animal Biology

Physical Science — Any CHM or PHY course

Minor such as Psychology Diversity Studies or other minor approved by the
Department Chair

All Core Curriculum Requirements EXCEPT Interdisciplinary requirement and
International Studies requirement.

All required Graduate SLP courses

Minor in Communication
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CSD 420 Audiology
CSD 440 Research Methods in Communication Disorders

Graduate Program: Masters of Science in Speech-Language
Pathology

1st Year

Fall

CSD 510 Child Language Disorders

CSD 525 Articulation and Phonology Disorders

CSD 530 Clinical Foundations

CSD 535 Clinical
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SLP Program Core Functions

The following information was created by the Council of Academic
Programs in Communication Sciences and Disorders (CAPCSD) and
adopted by the Department of Communication Sciences and Disorders at
Baldwin Wallace University in May 2023. The document differentiates core
functions from individual program requirements and to be inclusive of
differences in behavioral and learning preferences associated with race,
ethnicity, culture, sexual orientation, gender identity, language, and
sensory, physical, or neurological status. Core functions represent the
functions that individuals typically are expected to employ in didactic and
clinical experiences to acquire the knowledge and demonstrate the
competencies that will lead to graduation and successful entry into
professional practice.

For the sake of this document, the term “core functions™ refers to behavioral or
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supported communication, oral translators, assistive listening devices, sign
interpreters, and other non-verbal communication modes.

1 Employ oral, written, auditory, and non-verbal communication at a level
sufficient to meet academic and clinical competencies.

T Adapt communication style to effectively interact with colleagues, clients,
patients, caregivers, and stakeholders of diverse backgrounds in various modes
such as in person, over the phone, and in electronic format.

Motor

Statements in this section acknowledge that clinical practice by audiologists and
speech-language pathologists involves a variety of tasks that require
manipulation of items and environments. It is recognized that this may be
accomplished through a variety of means, including, but not limited to,
independent motor movement, assistive technology, attendant support, or other
accommodations/modifications as deemed reasonable to offer and appropriate
to client/patient needs.

f  Engage in physical activities at a level required to accurately implement
classroom and clinical responsibilities (e.g., manipulating testing and therapeutic
equipment and technology, client/patient equipment, and practice management
technology) while retaining the integrity of the process.

! Respond in a manner that ensures the safety of clients and others.

Sensory
Statements in this section acknowledge that audiologists and speech-language

pathologists use auditory, visual, tactile, and olfactory information to guide
clinical practice. It is recognized that such information may be accessed through
a variety of means, including direct sensory perception and Zor adaptive
strategies. Some examples of these strategies include visual translation displays,
text readers, assistive listening devices, and perceptual descriptions by clinical
assistants.

f Access sensory information to differentiate functional and disordered auditory,
oral, written, and visual communication.

I Access sensory information to correctly differentiate anatomical structures and
diagnostic imaging findings.

1 Access sensory information to correctly differentiate and discriminate text,
numbers, tables, and graphs associated with diagnostic instruments and tests.
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Intellectual/Cognitive

Statements in this section acknowledge that audiologists and speech-language
pathologists must engage in critical thinking, reasoning, and comprehension and
retention of information required in clinical practice. It is recognized that such
skills may be fostered through a variety of means, including assistive technology
and /or accommodations/modifications as deemed reasonable and appropriate
to client/patient needs.

f Retain, analyze, synthesize, evaluate, and apply auditory, written, and oral
information at a level sufficient to meet curricular and clinical competencies.

1 Employ informed critical thinking and ethical reasoning to formulate a
differential diagnosis and create, implement, and adjust evaluation and
treatment plans as appropriate for the client/patient's needs.

1 Engage in ongoing self-reflection and evaluation of one's existing knowledge and
skills.

f Critically examine and apply evidence-based judgment in keeping with best
practices for client/patient care.

Interpersonal

Statements in this section acknowledge that audiologists and speech-language
pathologists must interact with a diverse community of individuals in a manner
that is safe, ethical, and supportive. It is recognized that personal interaction

styles may vary by
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f  Engage in ongoing learning about cultures and belief systems different from
one's own and the impacts of these on healthcare and educational disparities to
foster effective provision of services.

I Demonstrate the application of culturally responsive evidence-based decisions to
guide clinical practice.

This document should be considered a living document and therefore reviewed
by CAPCSD and the CSD Department at regular intervals to ensure that current
terminology, practice, and ideas are reflected.

Glossary

f  Cultural responsivity involves “understanding and respecting the unique
cultural and linguistic differences that clients bring to the clinical interaction”
(ASHA, 2017) and includes “incorporating knowledge of and sensitivity to
cultural and linguistic differences into clinical and educational practices”.

Evidence-based practice involves “integrating the best available research with
clinical expertise in the context of patient characteristics, culture, and
preferences” (Evidence Based Practice in Psychology, n.d.).

References

American Speech-Language-Hearing Association. (2017). Cultural competence in
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The Communication Sciences and Disorders Department requests that students
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Academic Honesty and Professional Behavior Violations

All departments with graduate programs are expected to submit criteria and
guidelines for academic honesty and professional behavior that conform to their
respective professional standards, including but not limited to program
accreditation and graduated student professional licensure. Such criteria and
guidelines are to be submitted to the Graduate Affairs Committee and the
University Provost for review and approval.

The following definitions and guidelines serve as the floor for expectations of
academic honesty and professional behavior for all graduate students.
Graduate students who are also working and/or interns or graduate assistants
at the University are expected to adhere to relevant BW workplace rules and
procedures, including but not limited to the Nondiscrimination policy, BW
Community Standards of Conduct, FERPA, and HIPAA. The appeal process
for students outlined in the Faculty Handbook is considered standard
procedure for all graduate students.

Behaviors that manifest academic dishonesty are classified in five ways.
1. The first is claiming someone else’s work as your own, including but
not limited to the following examples:

= Using answers that someone else has given on a test;

= Turning in a paper for which someone else did the original research
and writing;

« Quoting from another work without using quotation marks to
show that the material is a direct quotation and citing and
documenting the source;

= Plagiarism, a specific form of false claim, is defined as using
someone else’s words or ideas, images, or other intellectual
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= Copying or reproducing source code without written permission
from the original creator; or
= Missing or inadequate attribution of direct quotations.
2. The second is seeking an unfair advantage over other students in taking
a test or fulfilling an assignment. Some examples of such behavior may
include but are not limited to the following:
» Copying from another student’s paper, or otherwise
communicating with another student during an examination;
» Allowing another student to copy from one’s exam paper;
* Unauthorized use of notes or electronic devices during an exam;
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/Assets/policies/policy-equal-opportunity-harassment-nondiscrimination.pdf
/Assets/policies/policy-equal-opportunity-harassment-nondiscrimination.pdf

students, faculty and staff in all contexts. Examples include but are not
limited to:
=Sexual Harassment and assault
=ldentity based harassment or discrimination (i.e. race, gender,
ability, and all other identities protected under the policy)
elnappropriate sexual or amorous relationships between faculty
and students/subordinates
eDating/Domestic Violence & Stalking

Accusations against Students

Faculty, staff or students making an accusation of academic dishonesty against a
student should contact the Provost’s office. Instructors should follow the
procedure outlined below.

1. This Academic Honesty Policy is considered to be part of every
graduate course syllabus. Instructors may make additional policies in
their syllabi; for example, they may specify when collaboration is
permitted, the sanctions that will be applied to specific violations, or
opportunities for revision that will be afforded when source
documentation is inadequate.

2. When an instructor believes a student has violated the academic
honesty policy, the instructor shall handle the case according to this
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The student’s appeal will then be heard by a Committee consisting of
three to five faculty members from the Grievance Review Committee,
including one Graduate faculty member from a related discipline
selected by the Grievance Review Committee.

. To hear the student’s appeal, the faculty/student Grievance Review
Committee shall conduct a hearing following the “Recusal” and
“Procedures for Resolution Hearings” of the Faculty Handbook. The
Committee determines whether the student violated the Policy on
Academic Honesty and reports its finding to the Provost. The Provost
det510056680429H804C0052480510003050st
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= Academic Suspension or Expulsion from Baldwin Wallace
University.

Sanctions for Violations of Professional Misconduct

For students in graduate programs, the following sanctions are the minimum
sanctions that would be imposed upon students who violate professional
misconduct standards as written in the graduate program handbook in which
the student is enrolled. Appropriate sanctions will be imposed based on the type
of incident and could result in dismissal from the graduate program after the
first, second, or third offense at the discretion of the Provost. Examples of tiered
sanctions are below as a general guideline.

First Offense
= Reduction in grade, unsatisfactory mark, or other appropriate
action (specific to department) if determined as appropriate by the
instructor. Such reductions may include failure or grade of zero on
the test, paper, project, or other evaluation method in question.
These actions may result in failure for the course or failure of the
off-site experience.
= Notification of the student’s academic advisor and the Provost’s
office.
Second Offense
= Failure of the course in which the academic dishonesty took place.
= Notification of the student’s academic advisor and the Provost’s
office.
Alternative sanctions may include:
= Academic Probation.
= Academic Suspension.
* Academic Expulsion.
Third Offense
e Academic Suspension or Expulsion from Baldwin Wallace
University.

Graduate Student Appeal Process

Graduate Student Appeal Process: Individual Assessment/ Exam

A graduate student may challenge an individual assessment/exam grade at any
time with the course instructor. If the student is challenging a specific
question(s), the student must follow the following process:

1. A student desiring to challenge answers to specific questions must:
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a. Through email, provide two (2) reference sources (i.e., major texts,
validated resources) acceptable to the course director in support of the
challenge.
b. The student’s supporting references must be presented to the course
instructor within five (5) days after receiving their graded
examination/assessment from the course instructor
2. When possible, the student will be notified of the course instructor’s decision
via email within three (3) working days of the receipt of the student’s supporting
references.

3. Itisthe course director’s purview either to accept or disallow any additional
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Graduate Appeal Process for Final Course Grades

1. The student must notify the College Dean of their intent to appeal via email
within one (1) week of receiving the decision from the course instructor. The
student’s appeal will then be heard by a Committee consisting of three to five
faculty members from the Grievance Review Committee (including one
Graduate faculty member).

2. To hear the student’s appeal, the faculty/student Grievance Review
Committee shall conduct a hearing following the “Recusal” and “Procedures for
Resolution Hearings” of the Faculty Handbook. In addition to the student
testimony, the Committee may request a written or verbal testimony from the
course instructor or department Chair. The Committee then determines
sufficient evidence has been presented warrant a grade change based on the
information provided to the committee. The findings of the committee are then
sent to the Provost. The Provost then determines the final course grade, and this
decision is final.

' ™ s ™~ - B \ S e \
Student 1 week GRC GRC Decision Provost
Decision from - ngg:i;agtet;n * Ng‘?r?:r](;gc » | Appeals " Sent to " Final
SIS N S R BT B - " N pmrT_ﬁ_:”” R = nrrn":\r_:_l__ . ||'\ nnnnnn '
- ES = £ o i, -

Graduate Student Dismissal and Probationary Status

Dismissal and probationary decisions due to academic/professional reasons are
initially determined at the graduate department/program level based on the
policies in the respective graduate program handbook. If a student is facing
dismissal or probation based on academic or professionalism reasons, the
following appeal process may be followed:

1. The student must notify the College Dean of their intent to appeal via email
within one (1) week of receiving the decision from the department Chair. The
student’s appeal will then be heard by a Committee consisting of three to five
faculty members from the Grievance Review Committee (including one
Graduate faculty member).

2. To hear the student’s appeal, the faculty/student Grievance Review
Committee shall conduct a hearing following the “Recusal”” and “Procedures for
Resolution Hearings” of the Faculty Handbook. In addition to the student
testimony, the Committee may request a written or verbal testimony from the
department Chair or Associate Dean. The Committee then determines whether
sufficient evidence has been presented to warrant a decision reversal based on
the information provided to the committee. The findings of the committee are
then sent to the Provost. The Provost then determines the course of action and
this decision is final.
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Expectations for Primary Sources in Class Projects

All students will be required to complete a wide variety of assignment types
throughout the curriculum. It is the expectation of the Department of
Communication Sciences and Disorders that all assignments will utilize primary
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Group Services: Engage with a community of learners by visiting Drop-In
Tutoring, attending Supplemental Instruction (S1) sessions, participating
in Success Seminars, or joining a study group.

External Online Services: When CASA staff and tutors are unavailable,
BW students have 24/7 access to Smarthinking online tutoring, Study
Edge, and a premium subscription to Grammarly.

Counseling Services

As a college student, there may be times when personal stressors or emotional
difficulties interfere with your academic performance or well-being. If you find
that life stressors are interfering with your academic or personal success,
consider contacting BW Counseling Services. You can learn more about the
broad range of confidential mental health services available at BW by calling 440-
826-2180 or visiting the Counseling Services web page. Our 24/7 BW Counselor
on Call can be reached at 440-260-4399.

TimelyCare is a supplement to mental health services available through BW
Counseling Services and provides access to 24/7/365 mental telehealth care from
anywhere in the United States, with no cost at the time of visit. Students can visit
https://app.timelycare.com/auth/login or counseling on
https://jacketconnect.bw.edu/counselingservices/home/ for more information.

BW Sexual Misconduct Reporting

All faculty and staff of Baldwin Wallace University are mandated reporters of
sexual misconduct (excluding Health & Counseling Center staff and University
Chaplain who provide confidential services). Mandated reporters are required
by university policy to report any disclosure of sexual misconduct to appropriate
University administrators and can promise the utmost discretion but not full
confidentiality. The BW Interim Equal Opportunity, Harassment, and
Nondiscrimination policy can be found by entering the following link into your
browser:
https://www.bw.edu/Assets/policies/policy-equal-opportunity-harassment-
nondiscrimination.pdf.

To report Discrimination and/or Sexual Misconduct directly and seek University
resources and response (including supportive measures) please contact Nancy J.
Gussett, Grievance Resolution Coordinator at 440-826-2027 or 440-826-2122 or
complete the online report form by entering the following link into your
browser:
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Knowledge and Skills Assessment

The Master of Science in Speech-Language Pathology prepares students for
licensure in the State of Ohio and for a Certificate of Clinical Competence in
Speech-Language Pathology from the American Speech-Language-Hearing

Association (ASHA). The requirements for appl
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remediation plan. Any faculty member and/or clinical supervisor who has
concern about a student’s academic and/or clinical performance will
communicate that concern to either the Director of Clinical Education (for clinical
concerns) and/or the Program Director (for academic concerns). The Director of
Clinical Education and the Program Director will meet to discuss any areas of
concern and determine the appropriate plan of action which may include a
conversation with the student regarding the areas of concern and/or a formal
remediation plan designed to aid the student in meeting the expectations in the
area(s) of concern.

Students may only be placed on a remediation plan once per area of concern. For
example, a student placed on a remediation plan for clinical placement
attendance one semester may not be placed back on a remediation plan for
attendance in a different semester once the original plan was met. If a problem
arises where a student needs further remediation on the same skill, dismissal
from program may be considered. Furthermore, the maximum number of
remediation plans allowed during the graduate program is five remediation
plans. If a student exceeds this number, the student will be dismissed from the
program. Additional information regarding program dismissal is discussed
below.

It should be noted that clinical hours will not be earned for failing performance
within clinic. Academic credits will not be earned for performance below a B-.

Graduate students on a remediation plan may not be eligible to participate in
extern opportunities. This determination will be made by the team and
documented on the remediation plan.

Academic Remediation Plan Qualifications
Students in the Graduate Program in Speech-Language Pathology may be
offered an academic remediation plan for any of the following reasons:

- Poor overall performance in any academic course (B- or below)

- Poor overall performance at end of semester grades (B- of below)

- Demonstrated difficulty (not demonstrating competency) on one of the
knowledge areas targeted within an academic course (one of KASA
standards)

- Overall graduate GPA of 3.25 or below

- Excessive absences from academic courses

- Any documented reason that is interfering with the student’s ability to
demonstrate knowledge outcomes of the academic course.
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Director of Clinical Education, Clinical Faculty, academic or clinical advisor,
and/or other members as indicated) and the student. The student will be an
active member in the development process and will be required to sign an
agreement for the implementation of the plan. Each plan will have explicit goals
(SMART goals - specific, measurable, achievable, relevant, and time-bound),
recommended strategies for achieving the goals, and a specific time period in
which the plan will be completed. The plan will be monitored based on the
specific timeline established in the plan. If remediation is required in more than
one area (i.e., course, clinic or professional and ethical behavior), then a separate
plan will be developed for each area. If the need for remediation is determined at
the end of the semester, then the student will earn an “Incomplete” for that
course or clinical placement, until the remediation plan is successfully
completed. At that time, the course and/or clinical grade will be submitted to the
Registrar.

If a student does not complete the remediation plan by the target date, the team
has the option of extending the deadline if the student has been making adequate
progress on the goals; or the student fails that aspect of the course and therefore
earns a failing grade for the course.

Leave of Absence

A leave of absence may occur for a medical and/or personal reason. Students
requesting a leave of absence need to contact the Program Director to discuss the
leave of absence and possible implications for program completion. Typically, if
the requested is under 4-weeks — it will be managed at the program/department
level; however, this is dependent on the semester a student is in the program
(i.e., externships may not allow extended absence as part of a placement). If the
needed leave of absence is more than 4-weeks, then academic administrators
may be involved in the management of the leave of absence.

Probation
Students are placed on probation for the following reasons:
- Being on a remediation plan
- Refusing a remediation plan
- Earning two or more B-‘s during a semester
- Semester and/or overall GPA of 3.25 or below without any grades of
C+ or below.

Students on probation are at risk of being dismissed from the program if they do
not improve their performance or grades to be in “good standing”. Specifically,

students in need of remediation must successfully meet the competencies stated

on the remediation plan and/or in the course by the agreed upon date on the
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plan whether they accepted or declined the plan. Students on probation due to
an overall GPA at or below 3.25 will have one semester to improve their grades
to obtain an overall GPA above 3.25. During this time, the student is not eligible
to participate in the Study Abroad portion of the program. Should the student
wish to participate in the Study Abroad program, they can appeal this aspect of
the probation.

Dismissal
Students will be dismissed from the program for any of the following reasons:
- Earning an overall grade C+ or below or fail (in a pass/fail course) in

any course or clinical practicum (No C’s or failing grades in the
program)

- Overall GPA below a 3.25 after the probationary period

- Being on more than 5 Remediation Plans (academic, clinical and
professionalism) during the program.

- Not successfully demonstrating competency for the areas listed on a
remediation plan by the agreed upon deadline.

- Academic integrity violations

- Violations of the BW Student Code of Conduct

Conflict Resolution Process

This department structure is meant to demonstrate for students and faculty how
the chain of command in the clinic and academic courses operate. Students and
faculty should always start by speaking to the faculty member involved, then
moving up through the chain of command (Director of Clinical Education for
clinical matters and Program Director for graduate academic matters). If
concerns persist after speaking to the Director of Clinical Education or Program
Chair, then Department Chair should be contacted, and then the Dean of the
College of Education and Health Sciences. We encourage all students and faculty
to follow the chain of command when issues/concerns or comments arise.

If the student continues to have concerns after working with the Director of
Clinical Education, Program Director, Department Chair, and Dean of the
College of Education and Health Sciences, then a grievance may be filed with the
grievance board on campus. This procedure is outlined in the Student
Handbook for the University this is located at:

If the student continues to have concerns that have not been addressed, then the
student or faculty member may file a complaint with the Council for Academic
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https://caa.asha.org/programs/complaints/

Internship Placement Procedures
Students enrolled in the Bachelor of Science degree in Communication Sciences

and Disorders will need to complete 3 credits of internship IF the student does
not meet the minimum GPA requirements for clinic. Students should work with
Career Services on campus and their academic advisor in determining
appropriate internship experiences. It is important for students to note that these
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Transferring Hours from Undergraduate Programs to Graduate
Work

Graduate students will be allowed to submit clinical hours completed as an
undergraduate to the Director of Clinical Education for approval. Once approved
up to 50 clinical intervention or diagnostic hours may be counted toward the
total 375 hours needed for licensure and certification. Please note that verification
of hours from the undergraduate program will be needed to assure that all hours
were obtained in accordance with the guidelines set forth by the American
Speech-Language-
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possible. Students that are unable to come to clinic MAY NOT come to academic
classes.

Communication
Students are asked to remember that the clinic is a functioning business. Every
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Criminal Background Checks

All SLP students are required to complete a comprehensive background check,
including fingerprinting, as part of the initial enrollment process.

The BW SLP program has partnered with CastleBranch, a background check and
compliance management company to coordinate fingerprinting, medical
information, and CPR. Students whose background checks reveal a criminal
history or arrest record of any sort that has not been expunged or sealed, and
that cannot be successfully adjudicated prior to the beginning of the program,
will not be allowed to begin the Master of Science SLP program.

Although students with an expunged record may be eligible for enrollment in
BW’s SLP program, an expunged or sealed record may impact a student’s
eligibility for clinical placement or future employment in certain work settings.
Eligibility for a professional license varies by state and may be assessed on a
case-by-case basis by the professional licensing board.

Some extern sites and clinical placements require copies of BCI and FBI checks.
The Director of Clinical Education will provide this documentation with a signed
release from the student. Students can view dates of completion for this
requirement at any time on the CastleBranch program.

Immunization Records

All graduate students will need to provide documentation of appropriate
immunizations, or written validation of titers establishing immunity for measles
(rubeola), German measles (rubella), mumps, tetanus, diphtheria, pertussis,
chicken pox (varicella), hepatitis B and polio immunizations upon enrollment
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experiences and supervised by on and off-site clinical supervisors. This insurance
is included as part of your tuition.

Many clinical placements also require that students provide proof of additional
liability insurance. If this is the case, it is recommended that the student contact
the Ohio Speech-Language-Hearing Association (OSLHA) at
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Clinical Knowledge and Skills Assessment

The clinical supervisor assesses clinical knowledge and skills twice a semester.
The first assessment occurs at midterm and the second at the conclusion of the
semester (finals). The CALIPSO program tracks all assessments and students that
earn a B- or below will be placed on a clinical remediation plan as outlined
above. Specifics on how students are graded on clinical knowledge and skills are
listed below. A sample assessment is in the appendices.

Rating Scale
Supervisors will use a 7-point
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Undergraduate 1st Semester
Undergraduate student ratings in the 1st semester of clinical practicum will be
converted to pass/fail as follows:

| Start | End ] Letter

42



CSD 536:

Start End Letter

5.00 7.00 Pass

0.00 4,99 Fail
CSD 537

Start End Letter

5.50 7.00 Pass

0.00 5.49 Fail
CSD 635:

Start End Letter

5.50 7.00 Pass

0.00 5.49 Fail
CSD 636:

Start End Letter

5.00 7.00 Pass

0.00 4.99.49 Fail

Clinical Assignment Protocol
This document is meant to clarify how students are assigned patients in the

speech clinic.

= At the beginning of the semester clinical supervisors and Director of

Clinical Education look at the student’s completed coursework. Students

are then assigned patients based on successful completion of the
prerequisite coursework first (e.g., completion of Voice and Fluency
Disorders will result in fluency patient in the clinic).

= First semester students will be paired first with articulation and language

patients.

= If for any reason a student is assigned a patient for which they have not
completed the prerequisite course work the following protocol goes into

effect:

o The clinical supervisor and student will meet, and the clinical
supervisor will provide individualized training on the patient’s
disorder.

o The clinical supervisor will provide the student with further
readings and video case studies.

o The clinical supervisor and student will then meet and write goals

and lesson plans for the patient.

o The first session may be led by the clinical supervisor with student

participating.
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o

The student will write detailed lesson plans that contain rationale
and support for all activities. Each lesson plan will be approved by
the clinical supervisor.

= |f astudentis struggling with a clinical assignment the following protocol
will go into effect:

o

The student and clinical supervisor will schedule weekly meetings
or more frequently if needed.

A remediation plan will be developed. This plan will include
measurable objectives and a timeframe for completion. See clinical
remediation for more details.

The student
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therapist must have a current Ohio License from the Ohio Speech and Hearing
Professionals Board,
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License from the Ohio Speech and Hearing Professionals Board
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****Please note the supervisor has the right to request that a student not wear a
specific outfit for clinic in the future. The Director of Clinical Education can
assist if there are questions about appropriateness******

Smoking

Baldwin Wallace University is a non-smoking campus. This includes the Baldwin
Wallace Speech Clinic. The official university policy can be found in the student
handbook. Students should not come to clinic with clothing that smell like
cigarette smoke or other substances.

Drugs/Alcohol/Substance Abuse
Students must adhere to the policies set forth in the Baldwin Wallace University
Student Handbook. This handbook can be found at

In addition, ethical practice guidelines for the profession of Speech-Language
Pathology state that individuals may not provide intervention, diagnostics,
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Intervention/Therapy Materials

A large number of intervention and therapy materials are available for student
use. These materials range from resource manuals with therapy activities to
board games or toys. All materials should be cleaned after patient use if possible.
If a student notices that materials are damaged or there are materials that the
student would like to request for purchase, the student should complete the
Materials Request/Repair Form in the appendix of this document. Please
remember that most of the materials have been purchased through grants or
donations so please handle all materials accordingly.

Diagnostic Materials

Diagnostic materials are available for use in the Baldwin Wallace Speech Clinic.
All materials needed for each diagnostic should be stored together and signed
out as a set (i.e., do not sign out just the manual for a diagnostic).

Tablets

The Baldwin Wallace Speech Clinic has been able to provide a library of tablets
(iPads) for student use with patients. The clinic account already holds a large
number of apps suitable for use with patients of all diagnosis, ages, and skills. A
list of current apps is available and which tablet holds the app is available in the
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Access to Clinic and Clinical Materials
Students can obtain access to the clinic 24 hours a day and 7 days a week.

Students should swipe into the building and use the secure keypad to enter the
materials/workroom.
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throughout the clinic, student work rooms and on the shelves in some of the
therapy rooms.

Disinfectant Procedures for Equipment and Materials

All tables and chairs should be wiped with disinfecting wipes at the end of each
session. They should also be wiped if a patient attends with a known illness or
cold, prior to the next therapy session. This will assist in limiting the spread of
disease from one patient to another.

The waiting room should be wiped with disinfecting wipes at the beginning of
each therapy day and at the end.

Any toy that has been used with a patient MUST be sanitized before placing back
in the materials room. Please use disinfecting wipes to sanitize toys. Toys that
are plush or paper based should not be wiped with sanitizing wipes. Instead,
please talk to your supervisor or the Director of Clinical Education for how to
clean these items.

Employee and Student Health Safety

Students and supervisors are required to wear gloves, googles, KN95
masks/N95 masks, and disposable gowns as needed when engaged in aerosol
generating activities, feeding, or oral motor activities. In addition, gloves and
masks should be worn if the student or faculty will be contact with mucus, blood
or other bodily fluid is possible.

Emergency Procedures

Fire

In the case of fire, exit the building in a safe manner.

Students first need to remove patients and visitors from the building. Exits on
the FIRST floor are located at the front and back of the building. NOTE: the only
handicapped accessible exit is the door at the top of the ramp. If this exit is
blocked, please remove clients from wheelchairs and carry them from building

down the back stairs. On the BASEMENT floor, utilize the exits at the front and
back of the building.

Once all patients, students, and supervisors have been safely evacuated from the
building, call 911 to alert the Fire Department of the fire.

After the situation has been reported to the authorities,
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Appendices
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Supervisor Feedback Form
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Clinical Skills Evaluation Form




e

‘ Strengths:
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Student CALIPSO Instructions

=

Before registering, have available the PIN provided by your Clinical
Coordinator via e-mail.

Go to https://www.calipsoclient.com/bw

Click on the “Student” registration link located below the login button.
Complete the requested information, being sure to enter your “school’” e-mail
address, and record your password in a secure location. Click “Register
Account.”

Please note: PIN numbers are valid for 40 days. Contact your Clinical
Coordinator for a new PIN if 40 days has lapsed since receiving the
registration e-mail.

To login, go to https://www.calipsoclient.com/bw and login to CALIPSO
using your school e-mail and password that you created for yourself during
the registration process (step one.)

Upon logging in for the first time, you will be prompted to pay the student
fee and to provide consent for the release of information to clinical practicum
sites.

Click on “Student Information”
Click on “Contact Info” and then “Edit” for each corresponding address.
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To add clock hours for a *different* supervisor, clinical setting, or semester:
f  Repeat above steps to enter additional clock hours gained under a
different supervisor, clinical setting, or semester.

To add additional clock hours to the *same* record:

f Click on the “Daily clockhours” link located within the blue stripe.

f Select the record you wish to view (posted by supervisor, semester,
course, and setting) from the drop-down menu and click “Show.”

f Click the “Copy” button located next to the date of a previous entry.

f Record the new clock hours (changing the date if necessary) and click
“save” located at the bottom of the screen. You will receive a “Clockhour
saved” message.

To view/edit daily clock hours, click on the “Daily clockhours” link located
within the blue stripe.

Select the record you wish to view (posted by supervisor, semester, course,
and setting) from the drop-down menu and click “Show.”

Select the desired entry by clicking on the link displaying the entry date
located along the top of the chart. Make desired changes and click save.
Please note: Supervisors are not notified and are not required to approve
daily clock hour submissions.

Click on the “Daily clockhours” link located within the blue stripe.

Select the record you wish to view (posted by supervisor, semester, and
course) from the drop-down menu and click “Show.”

Check the box (located beside the entry date) for all dates you wish to submit
for approval then click “Submit selected clockhours for supervisor approval.”
Clock hours logged for the dates selected will be consolidated into one record
for supervisor approval. The designated supervisor will receive an
automatically generated e-mail requesting approval of the clock hour record.
Please note: Daily entries cannot be edited once approved. However, if you
delete the entry from the “Clockhour list” link prior to approval, daily hours
may be resubmitted.

View consolidated clock hour entriesby @ ° e “Clockho lisnk locat s
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Click on “Student Information” and then “Evaluations.”

As clinical performance evaluations are completed on you by your
supervisors, the evaluations will automatically post to this link.

View a desired evaluation by clicking on the “current evaluation” link
highlighted in blue.

View Cumulative Evaluation }

Click on “Student Information” and then “Cumulative evaluation” to view a
summary of your clinical competency across the 9 disorder areas.

Upon graduation, you must demonstrate competency for all clinical
competencies listed on the form.

Please make note of any areas of deficiency which are highlighted in orange.

View Performance Summary }

Click on “Student Information” and then “Performance summary” to view a
summary of your clinical performance across all clinical courses to date.

[ Step 10: View My Checklist }

l

l

Click on “Student Information” and then “My Checklist” to view your
progress in meeting the clinical requirements for graduation.

Upon graduation, all requirements should have been met, represented with a
green check mark.

L Step 11:

Complete Self-Evaluation l

=

=% )

At the completion of each clinical course or as directed by your Clinical
Coordinator, complete a self-evaluation.

From the lobby page, click on the “Self-evaluations” link.

Click on “New self-evaluation.”

Complete required fields designated with an asterisk and press “save.”
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Continue completing self-evaluation by scoring all applicable skills across the
Big 9 using the provided scoring method and saving frequently to avoid loss
of data.

Once the evaluation is complete, check the “final submission” box and click
“save.”

Receive message stating “evaluation recorded.”
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Remediation Plan Template
Student Name: Date:

Area in need of remediation:
Academic Clinical Professional & Ethical Behaviors

Identification/Explanation of Student Needs:

Remediation Plan Team Members (* Team Leader):
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Principles of the Remediation Team and Plan:

1.

10.

Student needs remediation beyond the usual teaching and supervision
procedures to fulfill skills and knowledge requirements under ASHA
standards.

When a student is on a remediation plan, they are on probation until the
plan is successfully completed.

Team consists of clinical educators, faculty, advisors, and others as
deemed necessary by the Team members.

Student and Team Members will identify academic, clinical, or
professional and ethical behavior needs and develop goals for the
semester. All goals must be approved by Team.

Progress toward goals will be reviewed by the Team in meetings held
during the time period identified on the plan.

The Team serves to guide and support the student through the knowledge
and skills improvement process, but the student is responsible for
demonstrating necessary knowledge and skills as defined by the plan.
Students on remediation plan can be removed from clinical practicum at
any time if it is deemed in the best interest of the patient.

A student who chooses to decline a remediation plan is still expected to
demonstrate competency in the area(s) in need of remediation. However,
this will be done without the additional support of the Team. The student
declining a plan may be prohibited from participating in clinical
practicum if it is determined that doing so would not be in the best
interest of client.

Documentation regarding active remediation plans is held by the Team
Leader. Once the plan is completed the documentation will be stored in
the student’s folder in the Director of Clinical Education’s office.

Students who do not successfully complete the remediation plan by the
deadline listed on the plan will earn a failing grade in the academic course
or clinical experience in the area(s) in need of remediation.

Remediation Plan Agreement: | understand the Principles of the Remediation
Team and Plan as stated above. | agree with the goals developed in this
document.

[1 I am accepting this plan and will utilize the resources of the Team to assist
me.

L1 I am refusing this plan and will work on my own to achieve

competency.

Student’s Name and Date

66



Student Name: Date:
Target Completion Date:

KASA Measurable Goals Strategies Date Date
Competency & &
In Need of Status | Status

Remediation
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